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InteraWorks Launches New Essentials Programs and Mastery Practices
DENVER, CO, January 15, 2019 – InteraWorks© is pleased to announce our new Essentials Programs and
Mastery Practices, InteraWorks’ answer to the growing need for professional development that quickly
expands capacity and capability for leaders and professionals to excel in today’s business environment.
“Our Essentials Programs and Mastery Practices are designed to help participants re-wire the brain, break
habitual ways of thinking and instill new patterns of belief and behavior that support productivity and
performance over time,“ says Managing Partner, Anne McGhee-Stinson. “We have curated and tested an
impactful portfolio of programs and yearlong learning experiences that soft skill capability and help
professionals and leaders advance or get back on track to learn and achieve what matters most to them.” says
Anne.
Both series’ complement and elevate the InteraWorks core curriculum that includes the Effective Edge© and
Best Year Yet© programs, utilized by the Fortune 500 worldwide for decades to transform the way work – and
life gets done The Essentials starting line-up of programs includes Resiliency@Work, Leaders@Work,
Conversations@Work and Innovation@Work and are delivered onsite and remotely to groups and teams
worldwide. The Mastery Practices are offered via a live remote webcast bi-monthly for all InteraWorks alumni,
providing an opportunity to share challenges, learnings, best practices, and thought leadership in the space of
producing results in business and in life.
“Our clients are leveraging these unique programs for a variety of applications including talent development,
leadership tracks, learning academies, and even combing them with our core programs to create a learning
plan for various levels and roles”, shared Anne. “We are thrilled with the feedback so far and are even more
excited about the developing Mastery Practices which will open up a brand-new offering to add even more
value for our client partners and expand community in alignment with our mission and purpose. Soft skills are
the new “power skills” and professionals in the next generation of leadership will have to balance hard skill
knowledge with essential skills that have proven to be the differentiator in generating high performance value
to organizations.”
*****
About InteraWorks: InteraWorks is a unique global learning company that specializes in professional
development and performance enablement. With an integrated learning framework and online tools,
InteraWorks is known for top-rated learning programs that generate immediate and sustainable breakthroughs
in performance. Through decades of working at all levels in enterprise companies across many industries, they
have built a reputation for helping people and organizations harness their focus, mindset, talent and energy
thereby producing results that matter. With offices in the US and an extensive international team, InteraWorks
can deploy at scale, making them a learning partner of choice. Their team shares a passion for lifelong
learning, elevating the human experience and giving back. They believe anything is possible if people are
empowered to access their full potential. At InteraWorks, every person and partner are committed to
simplifying complexity beyond the innovation age and to doing business in a different way through relationship,
trust and service. InteraWorks can be found on the web at www.interaworks.com and on major social media
platforms including LinkedIn, Facebook, and Twitter.
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